Pursuant to 105 ILCS 5/27-23.6, Albers Elementary School District #63
does not have a specific Board Policy titled “Anti-Bias Education.”
However, the following policies may address intergroup conflict and are
available by contacting the Superintendent Mr. Michael Toeben at the
Grade School Main Office

(618-248-5146 or mtoeben@alberscougars.com)

Policy Title

* 6:70 Teaching About Religions

* 6:80 Teaching About Controversial Issues
* 7:10 Equal Education Opportunities

» 7:20 Harassment of Students Prohibited

« 7:180 Preventing Bullying, Intimidation, and Harassment


mailto:mtoeben@alberscougars.com
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Instruction

Teaching About Religions

The School District’s curriculum may include the study of religions as they relate to geography, history,
culture, and the development of various ethnic groups. The study of religions shall give neither
preferential nor derogatory treatment to any single religion, religious belief, or to religion in general.
The study of religions shall be treated as an academic subject with no emphasis on the advancement
or practice of religion.

LEGAL REF.: School Dist. of Abington Twp v. Schempp, 374 U.5. 203 (1963).

Allegheny County v. ACLU Pittsburgh Chapter, 492 U.5. 573 (1989).

CROSS REF.: 6:20 (School Year Calendar and Day), 6:40 (Curriculum Development), 6:60
(Curriculum Content), 6:255 (Assemblies and Ceremonies)



Albers Elementary SD #63 May 2022 6:80

Instruction

Teaching About Controversial Issues

The Superintendent shall ensure that all school-sponsored presentations and discussions of

controversial or sensitive topics in the instructional program, including those made by guest speakers,
are:

s Age-appropriate. Proper decorum, considering the students’ ages, should be followed.
+ Consistent with the curriculum and serve an educational purpose.
* Informative and present a balanced view.

+ Respectful of the rights and opinions of everyone. Emotional criticisms and hurtful
sarcasm should be avoided.

+ Not tolerant of profanity or slander.

The District specifically reserves its right to stop any school-sponsored activity that it determines
violates this policy, is harmful to the District or the students, or violates State or federal law.

LEGAL REF.: Garcetti v. Ceballos, 547 U.5. 410 (2006).

Mayer v. Monroe Cnty. Cmty. Sch. Corp., 474 F.3d 477 (7th Cir. 2007).

CROSS REF.: 6:40 (Curriculum Development), 6:255 (Assemblies and Ceremonies)
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Students

Egual Educational Opportunities

Equal educational and extracurricular opportunities shall be available for all students without regard
to color, race, nationality, religion, sex, sexual orientation, ancestry, age, physical or mental disability,
gender identity, status of being homeless, immigration status, order of protection status, actual or
potential marital or parental status, including pregnancy. Further, the District will not knowingly enter
into agreements with any entity or any individual that discriminates against students on the basis of
sex or any other protected status, except that the District remains viewpoint neutral when granting
access to school facilities under School Board policy 8:20, Community Use of School Facilities. Any
student may file a discrimination grievance by using Board policy 2:260, Uniform Grievance Procedure.

Sex Equity

Mo student shall, based on sex, sexual orientation, or gender identity be denied equal access to
programs, activities, services, or benefits or be limited in the exercise of any right, privilege,
advantage, or denied equal access to educational and extracurricular programs and activities.

Any student may file a sex equity complaint by using Board policy 2:260, Uniform Grievance Procedure.
A student may appeal the Board's resolution of the complaint to the Regional Superintendent
{pursuant to 105 ILCS 5/3-10) and, thereafter, to the State Superintendent of Education (pursuant to
105 ILCS 5/2-3.8).

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator, who also serves as the District’s
Title 1¥X Coordinator. The Superintendent and Building Principal shall use reasonable measures to
inform staff members and students of this policy and related grievance procedures.
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Students

Harassment of Students Prohibited

Mo person, including a School District employee or agent, or student, shall harass, intimidate, or bully
a student on the basis of actual or perceived: race; color; national origin; military status; unfavorable
discharge status from military service; sex; sexual orientation; gender identity; gender-related identity
or expression; ancestry; age; religion; physical or mental disability; order of protection status; status
of being homeless; actual or potential marital or parental status, including pregnancy; association with
a person or group with one or more of the aforementioned actual or perceived characteristics; or any
other distinguishing characteristic. The District will not tolerate harassing, intimidating conduct, or
bullying whether verbal, physical, sexual, or visual, that affects the tangible benefits of education, that
unreasonably interferes with a student’s educational performance, or that creates an intimidating,
hostile, or offensive educational environment. Examples of prohibited conduct include name-calling,
using derogatory slurs, stalking, sexual violence, causing psychological harm, threatening or causing
physical harm, threatened or actual destruction of property, or wearing or possessing items depicting
or implying hatred or prejudice of one of the characteristics stated above.

Sexual Harassment Prohibited

The District shall provide an educational environment free of verbal, physical, or other conduct or
communications constituting harassment on the basis of sex as defined and otherwise prohibited by
State and federal law. See policies 2:265, Title IX Sexual Horassment Grievance Procedure, and 2:260,
Uniform Grievance Procedure.

Making a Report or Complaint

Students are encouraged to promptly report claims or incidences of bullying, intimidation,
harassment, sexual harassment, or any other prohibited conduct to the Nondiscrimination
Coordinator, Building Principal, Assistant Building Principal, Dean of Students, a Complaint Manager,
or any employee with whom the student is comfortable speaking. A student may choose to report to
an employee of the student’s same gender.

Reports under this policy will be considered a report under Board policy 2:260, Uniform Grievance
Procedure, andfor Board policy 2:265, Title IX Sexual Haorassment Grievance Procedure. The
Nondiscrimination Coordinator andfor Complaint Manager shall process and review the report
according to the appropriate grievance procedure. The Superintendent shall insert into this policy the
names, office addresses, email addresses, and telephone numbers of the District’s current
Nondiscrimination Coordinator and Complaint Managers. The Nondiscrimination Coordinator also
serves as the District’s Title IX Coordinator.
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Nondiscrimination Coordinator:

Name

Address

Email

Telephone

Complaint Managers:

Name Name
Address Address
Email Email
Telephone Telephone

The Superintendent shall use reasonable measures to inform staff members and students of this
policy by including:
1. For students, age-appropriate information about the contents of this policy in the District’s
student handbook(s), on the District’s website, and, if applicable, in any other areas where
policies, rules, and standards of conduct are otherwise posted in each school.

2. For staff members, this policy in the appropriate employee handbook(s), if applicable, and/or
in any other areas where policies, rules, and standards of conduct are otherwise made
available to staff.

Investigation Process

Any District employee who receives a report or complaint of harassment must promptly forward the
report or complaint to the Nondiscrimination Coordinator or a Complaint Manager. Any employee
who fails to promptly comply may be disciplined, up to and including discharge.

Reports and complaints of harassment will be confidential to the greatest extent practicable, subject
to the District’s duty to investigate and maintain an educational environment that is productive,
respectful, and free of unlawful discrimination, including harassment.

For any report or complaint alleging sexual harassment that, if true, would implicate Title 1X of the
Education Amendments of 1972 (20 U.5.C. §1681 et seq.), the Nondiscrimination Coordinator or designes
shall consider whether action under policy 2:265, Title IX Sexual Harassment Grievance Procedure,
should be initiated.

For any other alleged student harassment that does not require action under policy 2:265, Title IX
Sexual Horassment Grievance Procedure, the Nondiscrimination Coordinator or a Complaint Manager
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or designee shall consider whether an investigation under policies 2:260, Uniform Grievance
Procedure, and/for 7:190, Student Behavior, should be initiated, regardless of whether a written report
or complaint is filed.

Reports That Involve Alleged Incidents of 5exual Abuse of a Child by School Personnel

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 ILCS
5/11-9.1A(h), that is alleged to have been perpetrated by school personnel, including a school vendor
or volunteer, that occurred: on school grounds during a school activity; or outside of school grounds
or not during a school activity.

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to palicy
5:90, Abused and Neglected Child Reporting. In addition to reporting the suspected abuse, the
complaint shall also be processed under policy 2:265, Title IX Sexual Harassment Grievance Procedure,
or policy 2:260, Uniform Grievance Procedure.

Enforcement

Any District employee who is determined, after an investigation, to have engaged in conduct
prohibited by this policy will be subject to disciplinary action up to and including discharge. Any third
party whao is determined, after an investigation, to have engaged in conduct prohibited by this policy
will be addressed in accordance with the authority of the Board in the context of the relationship of
the third party to the District, e.g., vendor, parent, invitee, etc. Any District student who is determined,
after an investigation, to have engaged in conduct prohibited by this policy will be subject to
disciplinary action, including but not limited to, suspension and expulsion consistent with the behavior
policy. Any person making a knowingly false accusation regarding prohibited conduct will likewise be
subject to disciplinary action.

Retaliation Prohibited

Retaliation against any person for bringing complaints or providing information about harassment is
prohibited (see policies 2:260, Uniform Grievance Procedure, and 2:265, Title IX Sexual Harassment
Grievance Procedure).

Students should report allegations of retaliation to the Building Principal, an administrator, the
MNondiscrimination Coordinator, and/or a Complaint Manager.
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LEGAL REF.: 20 US.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R.
Part 106.

105 ILCS 5/10-20.12, 5/10-22.5, 5/10-23.13, 5/27-1, and 5/27-23.7.
775 ILCS 5/1-101 et seq., lllinois Human Rights Act.
23 ll.Admin.Code §1.240 and Part 200.

Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999).

Franklin v. Gwinnett Co. Public Schs., 503 U.S. 60 (1992).

Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274 (1998).

West v. Derby Unified Sch. Dist. No. 260, 206 F.3d 1358 (10th Cir. 2000).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Sexual Harassment
Grievance Procedure), 4:165 (Awareness and Prevention of Child Sexual Abuse
and Grooming Behaviors), 5:20 (Workplace Harassment Prohibited), 5:90
(Abused and Neglected Child Reporting), 5:120 (Employee Ethics; Code of
Professional Conduct; and Conflict of Interest), 7:10 (Equal Educational
Opportunities), 7:180 (Prevention of and Response to Bullying, Intimidation, and
Harassment), 7:185 (Teen Dating Violence Prohibited), 7:190 (Student
Behavior), 7:240 (Conduct Code for Participants in Extracurricular Activities)
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Students

Prevention of and Re se to Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to
educate. Preventing students from engaging in these disruptive behaviors and providing all students
equal access to a safe, non-hostile learmning environment are important Distrnict goals.

Bullying on the basis of actual or perceived race, color, national origin, military status, unfavorable
discharge status from the military service, sex. sexual orientation, gender identity, gender-related
identity or expression, ancestry, age, religion, physical or mental disability, order of protection status,
status of being homeless, or actual or potential marital or parental status, including pregnancy,
association with a person or group with one or more of the aforementioned actual or perceived
charactenstics, or any other distinguishing characteristic is prohibited in each of the following
situations:

1. During any school-sponsored education program or activity.

2. While in school, on school property, on school buses or other school vehicles, at designated
school bus stops waiting for the school bus, or at school-sponsored or school-sanctioned events
or activities.

3. Through the transmission of information from a school computer, a school computer network,
or other similar electronic school equipment.

4. Through the transmission of information from a computer that 1s accessed at a nonschool-
related location, activity, function, or program or from the use of technology or an electronic
device that 1s not owned, leased, or used by the School District or school if the bullying causes
a substantial disruption to the educational process or orderly operation of a school. This
paragraph (item #4) applies only when a school administrator or teacher receives a report that
bullying through this means has occurred; it does not require staff members to monitor any
nonschool-related activity, function, or program.

Definitions from Section 27-23.7 of the School Code (105 IT.CS 5/27-23.7)

Bullying includes cyberbullying and means any severe or pervasive physical or verbal act or conduct,
including communications made in wrting or electronically, directed toward a student or students that
has or can be reasonably predicted to have the effect of one or more of the following:

1. Placing the student or students in reasonable fear of harm to the student’s or students” person
OF property:;

2. Causing a substantially detrimental effect on the student’s or students” physical or mental
health;

Substantially interfering with the student’s or students” academic performance; or

4. Substantially interfering with the student’s or students’ ability to participate in or benefit from
the services, activities, or privileges provided by a school.

Cvberbullying means bullying through the use of technology or any electronic communication,
including without limitation any transfer of signs. signals, writing, images, sounds, data, or intelligence
of any nature transmitted in whole or in part by a wire, radio, electromagnetic system, photo-clectronic
system, or photo-optical system, including without limitation electronic mail, Internet communications,
instant messages, or facsimile communications. Cvberbullving includes the creation of a webpage or
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weblog in which the creator assumes the identity of another person or the knowing impersonation of
another person as the author of posted content or messages if the creation or impersonation creates any
of the effects enumerated in the defimition of bullving. Cyvberbullying also includes the distribution by
electronic means of a communication to more than one person or the posting of matenal on an electronic
medium that may be accessed by one or more persons if the distribution or posting creates any of the
effects enumerated in the definition of bullying.

Restorative measures means a continuum of school-based alternatives to exclusionary discipline, such
as suspensions and expulsions, that: (1) are adapted to the particular needs of the school and community,
(11) contribute to maintaining school safety, (1) protect the integrity of a positive and productive
learning climate, (1v) teach students the personal and interpersonal skills they will need to be successful
in school and society. (v) serve to build and restore relationships among students, families, schools, and
communities, and (vi) reduce the likelihood of future disruption by balancing accountability with an
understanding of students’ behavioral health needs in order to keep students in school.

School personnel means persons employed by, on contract with, or who volunteer in a school district,
mncluding without limitation school and school district administrators, teachers, school gmdance
counselors, school social workers, school counselors, school psychologists, school nurses, cafeteria
workers, custodians, bus drivers, school resource officers, and security guards.

Bullying Prevention and Response Plan

The Superintendent or designee shall develop and maintain a bullying prevention and response plan
that advances the District’s goal of providing all students with a safe learning environment free of
bullying and harassment. This plan must be consistent with the requirements listed below; each
numbered requirement, 1-12, corresponds with the same number in the list of required policy
components in 105 ILCS 5/27-23.7(b) 1-12.

1. The District uses the definition of bullying as provided in this policy.

2. Bullying is contrary to State law and the policy of this District. However, nothing in the
District’s bullying prevention and response plan is intended to infringe upon any right to
exercise free expression or the free exercise of religion or religiously based views protected
under the First Amendment to the U.S. Constitution or under Section 3 of Article [ of the Illinois
Constitution.

3. Students are encouraged to immediately report bullying. A report may be made orally or in
writing to the Nondiscnmination Coordinator, Building Principal, Assistant Building Principal,
Dean of Students, a Complaint Manager, or any staff member with whom the student is
comfortable speaking. Anyone, including staff members and parents/guardians, who has
information about actual or threatened bullying is encouraged to report it to the District named
officials or any staff member. The District named officials and all staff members are available
for help with a bully or to make a report about bullying. Anonymous reports are also accepted.

MNondiscrimination Coordinator:

Michael Toeben

Mame

206 North Broadway, Albers, IL 62215
Address

mtochenjialberscougars.com

Emaal

618-248-5146

Telephone
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Complaint Managers:

Tiffany Lurliene

Mame Mame
206 North Broadway, Albers, IL 62215

Address Address
tFurhenedralberscouears com

Ermail Email
613-248-5146

Telephone Telephone

Consistent with federal and State laws and rules governing student privacy rights, the
Superintendent or designee shall prompily inform the parent(s)/guardianis) of every student
involved in an alleged incident of bullying and discuss, as appropriate, the availability of social
work services, counseling, school psychological services, other interventions, and restorative
measures.

The Superintendent or designee shall promptly investigate and address reports of bullving, by,

among other things:

a.  Making all reasonable efforts to complete the investigation within 10 school days after the
date the report of a bullying incident was received and taking into consideration additional
relevant information received during the course of the mvestigation about the reported
bullving incident.

b.  Involving appropriate school support personnel and other staff persons with knowledge,
experience, and training on bullyving prevention, as deemed appropriate, in the investigation
process.

¢. Notifying the Building Prncipal or school admimstrator or designes of the reported
incident of bullying as soon as possible after the report is received.

d. Consistent with federal and State laws and rules poverning student privacy nghis,
providing parents/puardians of the students who are parties to the investigation information
about the investigation and an opporfunity o meet with the Bulding Principal or school
administrator or his or her designee to discuss the investigation, the findings of the
investigation, and the actions taken to address the reported incident of bullying.

The Superintendent or designee shall investigate whether a reported incident of bullying is
within the permussible scope of the Dhstnet’s junsdiction and shall require that the District
provide the victim with information regarding services that are available within the District and
community, such as counseling, support services, and other programs.

The Superintendent or designee shall use interventions to address bullving, that may include,
but are not limited to, school social work services, restorative measures, social-emotional skill
building, counseling, school psychological services, and community-based services.

A reprisal or retaliation against any person who reports an act of bullving is prohibited. A

student’s act of repnisal or retaliation will be treated as Suffving for purposes of determining
any consequences or other appropriate remedial actions.

A student will not be punished for reporting bullving or supplyving information, even if the
District”s investigation concludes that no bullving occurred. However, knowingly making a
false accusation or providing knowingly false information will be treated as bulfving for
purposes of determining any consequences or other appropriate remedial actions.
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The District™s bullying prevention and response plan must be based on the engagement of a
range of school stakeholders, ncluding students and parents/guardians.

The Superintendent or designee shall post this policy on the District’s website, if any, and
include it in the student handbook, and, where applicable, post it where other policies, rules,
and standards of conduct are currently posted. The policy must be distributed annually to
parents/guardians, students, and school personnel (including new emplovees when hired), and
must alse be provided peniodically throughout the school vear to students and faculty.

The Superintendent or designee shall assist the Board with 1ts evaluation and assessment of this
policy’s outcomes and effectiveness. This process shall include, withowt imitation:

The frequency of victimization;

Student, staff, and farmly observations of safety at a school;

Identification of areas of a school where bullyving occurs;

The types of bullying utilized: and

Bystander intervention or participation.

The evaluation process may use relevant data and information that the District already collects
for other purposes. The Supenntendent or designee must post the information developed as a
result of the policy evaluation on the Distnet’s website, or 1f a website is not available, the
information must be provided to school administrators, Board members, school personnel,
parents/guardians, and students.

The Supenntendent or designee shall fully implement the Board policies, including without
limitation, the following:

pEn TR

a. 2260, Uniform Grievance Procedure. A student may use this policy (o complain about
bullying.

b, 6:6l, Curricudun Content. Bullying prevention and character instruction 1s provided in all
grades in accordance with State law.

c. 665, Student Social and Emotional Development. Student social amd  emotional
development 15 incorporated into the Dhstriet’s ediucational program as required by State
law.

d. 8:235, dccess o Electronic Networks. This policy states that the use of the Distnict™s
electronic networks s limited to: (1) support of education and'or research, or (2) a
legitimate business use.

e 720, Harassment of Students Profubited. This policy prohibits amy person from harassing,
intimidating, or bullying a student based on an identified actual or perceived characteristic
(the list of characteristics in 7:20 15 the same as the hst in this policy).

LT85, Teen Dating Vidence Prohibited. This policy prohibits teen dating vielence on
school property, at school sponsored activities, and in vehicles used for school-provided
transporiation.

g 7190, Siudent Befovior. This policy prolibits, and provides consequences for, hazing,
bullving, or other aggressive behaviors, or urging other students to engage in such conduct.

h. T:310, Restrictions on Publications; Elementary Schoofs. This policy prohibits students
from and provides consequences for: (1) accessing and'or distributing at school any
written, printed, or elecirome matenal, including material from the Internet, that will cause
substantial disruption of the proper and orderly operation and discipline of the school or
school activities, and (2) creating and/or distnibuting written, printed, or electronic material,
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including photographic matenal and blogs, that causes substantial disription to school
operations or interferes with the nghts of other students or staff members.

LEGAL REF.: 405 ILCS 49/, Chuldren’s Mental Health Act.
105 ILCS 5/10-20.14, 5/24-24, and 527-23.7.
23 Il Admin. Code §1.240 and §1.280.

CROSS REF.: 2:240 (Board Policy Development), 2:260 (Uniform Grievance Procedure), 4:170
(Safety). 3:230 (Maintaining Stedent Discipline), 6:60 (Curriculum Content),
6:65 (Student Social and Emotional Development), 6:235 {Access to Electronic
Metworks), 7:20 (Harassment of Students Prohibited), 7:185 (Teen Dating
Violence Prohibited), 7:190 (Student Behavior), 7:220 (Bus Conduect), 7:230
(Misconduct by Students with Disabilities), 7-240 (Conduct Code for Participants
in Extracurricular Activities), 7:285 (Food Allergy Management Program), 7:310
(Restrictions on Publications: Elementary Schools)

Reviewed August 2021
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